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HIGER EDUCATION
Institutional:

Ph.D., U. of Queensland (2005) Organizational Behavior
B. Commerce, U. of Western Australia (2000) Management & Marketing, 1* Class Honors

EXPERIENCE
Academic:
2008- University of Miami, Assistant Professor in Management
2005-08 Oklahoma State University, Assistant Professor in Management

PUBLICATIONS
Juried or Refereed Journal Articles:
Jordan, P., Dasborough, M. T., Daus, C., & Ashkanasy, N. M. (2010). A call to context:

Comments on emotional intelligence and emotional and social competencies. Industrial and
Organizational Psychology: Perspectives on Science and Practice, 3.145-148.

Dasborough, M. T., Ashkanasy, N. M., Tee, Y. J., & Tse, H. M. (2009). What goes around comes

around: How meso-level negative emotional contagion can ultimately determine organizational
attitudes toward leaders. The Leadership Quarterly, 20, 571-585.

Antonakis, J., Ashkanasy, N. M., & Dasborough, M. T. (2009). Does leadership need emotional
intelligence? The Leadership Quarterly, 20, 247-261.

Tse, H. M., & Dasborough, M. T., & Ashkanasy, N. M. (2008). A multilevel analysis of team

climate and interpersonal exchange relationships at work. The Leadership Quarterly, 19, 195-211.

Tse, H. M., & Dashorough, M. T. (2008). A study of exchange and emotions in team member
relationships. Group & Organization Management: An International Journal, 33,194-215.

Dasborough, M. T. (2006). Cognitive asymmetry in employee emotional reactions to leadership
behaviors. The Leadership Quarterly, 17, 163-178.

Sue-Chan, C. & Dasborough, M. T. (2006). The influence of relation-based and rule-based
regulation on hiring decisions in the Australian and Chinese cultural contexts. International
Journal of Human Resource Management, 17, 1267-1292.

Harvey, P. & Dasborough, M. T. (2006). Consequences of employee attributions in the workplace:

The role of emotional intelligence. Psicothema, 18, 145-151.

Sue-Chan, C. & Dashorough, M. T. (2004). Do friendship ties influence selection decision-

making: A follow-up comparison of China and Australia. International Journal of Psychology, 39

(Supplement), 547.



Dasborough, M. T. & Ashkanasy, N. M. (2003). Is emotional intelligence training for leaders
justified? Australian Journal of Psychology, 55 (Supplement), 120.

Ashkanasy, N. M., & Dasborough, M. T. (2003). Emotional awareness and emotional intelligence
in leadership teaching. Journal of Education for Business, 79, 18-22.

Dasborough, M. T. & Ashkanasy, N. M. (2002). Emotion and attribution of intentionality in
leader - member relationships. The Leadership Quarterly, 13, 615-634.

Dashorough, M. T, & Sue-Chan, C. (2002). The role of transaction costs and institutional forces in
the outsourcing of recruitment. Asia Pacific Journal of Human Resources Management, 40, 306-
321

Referred Works Accepted for Publication:

Martinko, M., Harvey, P., & Dashorough. M. T. (in press). Attribution theory in the organizational
sciences: A case of unrealized potential. Journal of Organizational Behavior.

PROFESSIONAL
Editorial Responsibilities / Editorial Boards:

Guest Editor: Group and Organization Management Special Issue for 2011: Attribution Theory in
the Organizational Sciences (with Harvey & Martinko).

2006 — current  The Leadership Quarterly - Board Member

2006 — current  Journal of Organizational Behavior - Board Member

2010 — current  Group and Organization Management - Board Member

2005 - 2008 Journal of Management - Board Member

2008 — current  Journal of Applied Psychology (Ad hoc review board by invitation)
2008 — current  Academy of Management Journal (Ad hoc review board by invitation)

Honors and Awards:

2009  “Excellence in Reviewing” for Journal of Organizational Behavior Editorial Board.

2008  “Excellence in Reviewing” for Journal of Organizational Behavior Editorial Board.

2005  “Honorable Mention - Jablin Dissertation Award” for the best dissertation in leadership.

2005  “Best Paper — Overall” / “Best Paper — OB Division” / “Best Paper — Doctoral Student” at
the Australian and New Zealand Academy of Management Conference.

2003  “Kenneth E. Clark Student Research Award" for Best Graduate Student Paper.

2004  “Outstanding Doctoral Student Paper Award” at the Southern Management Association
Conference

2002  “Best International Submission” at the Academy of Management Conference, MOC
Division, Cognition in the Rough.



