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Reviewer/Discussant:
Ad hoc reviewer: Academy of Management Journal
Strategic management Journal
Reviewer: Human Resource Management
Academy of Management National Meetings

Professional and Honorary Organizations:
Chairman, Management Consulting Division, Academy of Management, 2001.

Professional Memberships:
Academy of Management
Academy of International Business

Honors and Awards:
Award for "Best Paper of 1987-1988", Academy of Management Executive, 1989.
Edwin L. Cox School of Business "Research Excellence Award," 1988.
Richard D. Irwin Research Fellowship.

Other Professional Activities

“The Value of Agency Theory in Understanding and Managing Outsourcing’. Paper
presented at the Second Annual Conference on Globally Distributed Work, Bangalore, India,
July, 2007.

‘Global NGOs: Challenges and Opportunities in a Networked World’. Symposium participant,
Academy of International Business Annual Meetings, Beijing, China, June, 2006.

‘The Limits of Organizational Democracy’. Paper presented at the Academy of Management
Meetings, August, 2003, Seattle, WA

TEACHING
Teaching Awards Received:
SBA Excellence in Teaching Award, 2000
Executive MBA Teaching Award Class of 1998 (awarded 1999)
Executive MBA Teaching Award Class of 1996 (awarded 1997)
Alumni Excellence in Teaching Award 1995-96 (awarded 1996)
Executive MBA Teaching Award Class of 1994 (awarded 1995)

Teaching Specialization (courses taught):
Strategic Management (Undergraduate, Graduate, Executive MBA)
Strategic Management electives
-Mergers, Acquisitions, and Growth (2007-2010)
-Merger & Acquisition Practicum

SERVICE
University Committees and Administrative Responsibilities:
Member, University Graduate Council (2008-2010)
Faculty Senate, SBA Alternate (2008-2010)
SBA AACSB Accreditation Task Force (2010)
Management Dept Accreditation Coordinator
Strategic Planning Advisor, Miller School of Medicine, Development Group



